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1.  Purpose:  
 

1.1 Laurentian University of Sudbury (the “University”) is committed to a healthy 
environment for all University employees, contractors (and their employees), 
sub-contractors (and their employees), students, visitors, and guests.  Smoking 
and vapour, including second-hand, have been scientifically proven to be harmful 
to health.    

     
1.2 The Smoke-Free Ontario Act, 2017 prohibits the smoking of tobacco, the use of 

electronic cigarettes (e-cigarettes) to vape any substance, and the smoking of 
cannabis (medical or recreational) in enclosed workplaces and enclosed public 
places, as well as other designated places in Ontario, to protect workers and the 
public from second-hand smoke and vapour.  

 
1.3 The Policy on Smoking and Vaping (“the Policy”) is intended to: 

 
1.3.1 encourage and support a smoke-free and vapour-free lifestyle for each 

student, employee and visitors on Campus; 
 

1.3.2 protect persons from the negative effects of side stream and second-
hand substance by prohibiting the use of tobacco products and other 



 
 

harmful substances on Campus, with the exception of outdoor 
Designated Smoking/Vaping Areas (DSVAs); 

 
1.3.3 establish the responsibilities of the workplace parties to maintain a clean 

and healthy learning and working environment; and 
 

1.3.4 move incrementally towards a completely smoke-free and vapour-free 
Campus.  

 

      2.   Scope:  
 

2.1 This Policy applies to all University employees, contractors (and their 
employees), sub-contractors (and their employees), students, visitors and guests.  

 
2.2 Enforcement of this Policy is the responsibility of the Department Campus Safety.   
 
2.3 Exemptions to this Policy will apply during the following circumstances: 

                          
2.3.1   Indigenous Ceremonial Practices in designated rooms and/or areas as per 

the University’s “Smudging and Ceremonial Practices Policy”. 
  

2.3.2   where the University has an obligation to accommodate under the  
Ontario Human Rights Code, 1990 

 
2.3.3 where the establishment and approval of designated smoking/vaping 

areas and designated rooms for Indigenous Ceremonial Practices at 
Thorneloe University, University of Sudbury and Huntington University 
(the “Federated Universities”) shall be administered in accordance with 
each Federated University’s respective policy. 

 

       3.  Definitions: 
 

3.1 “Campus” means all University owned and operated spaces, including, but not 
limited to: offices, student residences, classrooms, labs, study spaces, libraries, 
recreational facilities, dining halls and eateries, buildings, building entrances, 
loading docks, University vehicles and outdoor areas. 

 
3.2 “Employees” refers to all full-time and part-time faculty and staff of Laurentian 

University. 
 
3.3     “Smoking” means the act of inhaling, exhaling, or holding lit tobacco or cannabis 

(medical or recreational).,       
 
3.4 “Vaping” means inhaling or exhaling vapour from an electronic cigarette (e-

cigarette) or holding an activated e-cigarette, whether or not the vapour 
contains nicotine. 



 
 

 
3.5 Indigenous Ceremonial Practices: the University recognizes Indigenous peoples’ 

distinct rights to observe their cultural and ceremonial practices on Campus, 
including the use of traditional medicines such as tobacco, sweet grass, sage and 
cedar (among others) under the Smoke-Free Ontario Act, 2017.  

      
3.6 Designated Smoking/Vaping Area (DSVA): outdoor area approved by the      Vice-     

President, Administration, and assigned on Campus to allow individuals to smoke 
or vape with minimum repercussions for the University community.  DSVAs may 
be allowed on a temporary basis as approved by the Vice-President, 
Administration (i.e. fenced-in construction project).  

  
DSVAs will be equipped with tobacco waste receptacles and clearly identified by 
physical delimitations (i.e. barriers or markings). The usage of the receptacles is 
mandatory to maintain the cleanliness of the DSVAs and Campus. 

 
 

        4.  Policy Statement 
 

4.1 This Policy adheres to the Smoke-Free Ontario Act, 2017 (the “Act”), and any by-
laws applicable to University owned and operated spaces. 

 
4.2 Pursuant to the Act, Smoking and vaping is prohibited within all University 

buildings, vehicles, enclosed public places and enclosed workplaces.    
 

                          
4.3 Smoking and vaping is prohibited in all outdoor areas on Campus except the 

following locations: 
 

4.3.1 Designated Smoking/Vaping Areas (DSVAs); and 
 

4.3.2 Areas outlined in the smoking policies administered by the Federated 
Universities on campus. 

 
      

4.4 Corrective measures may be necessary for instances where activities are in  
contravention of this Policy or other relevant legislation. 

 
4.5 Smoking cessation programs are available to University employees and students; 

further information or assistance can be obtained from Health and Wellness 
Services. 

 
 
 
 
 



 
 

5. Related Legislation and Programs 
      

5.1 Smoke-Fee Ontario Act, 2017, as amended 
 

5.2 City of Greater Sudbury By-Law 2002-300: “Smoke Free Public Spaces and 
Workplaces By-Law”.  

      
5.3 Cannabis Act, 2017 
 
5.4 Smudging and Ceremonial Practices Policy  
 

 


